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I.B.E.W. Local 596 100th Anniversary Celebration

Family Cookout & Fun Night
Friday, July 28, 2017

Stonewall Resort
940 Resort Drive

Roanoke, West Virginia

Social Hour .......................................................6:00 to 7:00 p.m.

Family Cookout and Activities .................7:00 to 10:00 p.m. 

I.B.E.W. Local 596 100th Anniversary Celebration

Dinner-Dance
Saturday, July 29, 2017

Stonewall Resort
940 Resort Drive

Roanoke, West Virginia

Social Hour ...........................................................6:00 to 7:00 p.m.

Program and Buffet Dinner ..................7:00 p.m. to 8:00 p.m.

Music and Dancing ............................... 8:00 p.m. to 11:00 p.m.

The History of Local 596 Gives 
Us a Glimpse of Our Future

The charter of I.B.E.W. Local No. 596 was signed January 29, 
1917, by 10 men who all had the same purpose in mind — to create 
a higher standard of living for workers in the electrical industry.

Do I think that any of those 10 men thought the local’s charter 
would be active after 100 years? No; I think they were just like 
each one of us today, trying to support their families and help their 
neighbors and anybody in need.

The 100th anniversary of Local 596 shows what a group of 
people with one collective goal can accomplish: It can withstand 
trials, depression and recessions in between the booms to make 
people’s lives and communities better.

We come together to celebrate all of our Brothers and Sisters who have worked hard to bring us to 
this point in our history.

So, with fondness, we look back … and with hope, we look forward.

Fraternally,

Shane Ferguson, Business Manager
I.B.E.W. Local 596



“It is encouraging to look to the future when we are able 
to see the people who were an active part of the past. Their 
accomplishments and the encouragement these brothers still 
offer us are the foundation for success we are building upon.”

Local 596 Press Secretary Doug Ash, I.B.E.W. Journal, January 2001
(On the occasion of awarding service pins to the local’s longtime members.)

At the time it was chartered on 
January 29, 1917, in Clarksburg, 
West Virginia, newly organized 

International Brotherhood of Electrical 
Workers Local No. 596 had at least one man in 
every electrical shop in town. Strictly an inside 
local, when it closed its charter on February 28 
and set its initiation fee at $25 it already had 
16 members and “seven or eight applications to 
be acted upon” out of a total of 30 to 32 inside 
wiremen who were working in the city.

Indeed, the local was off to a promising start; 
so much so, in fact, that Press Secretary R. F. 
Stafford confidently predicted in the March 
1917, I.B.E.W. Electrical Worker journal, “We 
expect to get every inside man in town … and 
have a closed town by May 1, 1917.”

Just a short time later, new Press Secretary 
John E. Callis was able to report in the 
October 1917 Electrical Worker that although 
the local had only been functioning for a short 

time, it was “running along as though we had 
been organized for years.” By then, Local 596 
had organized about 95 percent of the city’s 
electricians and had signed all but one shop 
(which had been the first to sign but “broke 
over” after a week, according to Brother Callis).

With an agreement in place with its 
employers, the local’s members were earning 
a wage scale of 56-1/4 cents per hour. The 
contract also provided for time-and-a-half 
pay for overtime and double-time for work 
on Sundays and holidays – except Labor Day, 
“which day there shall be no work done except 
emergency.” 

Although work in the local’s jurisdiction 
was only “fair” at the time, as there was not 
much construction taking place in and around 
Clarksburg, the local’s members were kept busy 
with work that included jobs at nearby coal 
mines. However, the local was already forced to 
levy a fine against members who did not attend 

The Story of I.B.E.W. Local 596 at 100 Years

A CENTURY OF PR  IDE & POWER FOR 
NORTH CENTRAL   WEST VIRGINIA



IBEW Local 596 – 100th Anniversary

I.B.E.W. Local 596 charter, dated January 29, 1917

meetings, since the local was “having the same 
trouble that other locals are having with the 
Brothers not attending the meetings more 
regular,” Brother Callis reported. Regardless, 
several members did participate in the Central 
Trades and Labor Council’s Labor Day parade 
that year.

A number of the local’s members by that 
time had also “answered the call of Uncle Sam” 
and enlisted in the military as World War I 
raged in Europe. Accordingly, the local “made 
arrangements” to take care of those brothers, 
passing a resolution by which the local would 
pay all dues, assessments and insurance of its 
journeymen or apprentices during their term 
of service in defense of the country.

LOCAL 596
CHARTER MEMBERS
John E. Callis
Robert Wingfield
M. C. Gandy
Thomas Callis
Robert F. Starford
M. J. Robinson
Edward M. Call
B. J. Call
James I. Pritchard
Arthur Hamilton Jr.

Local 596 members gathered in front of the Towers School in Clarksburg after the city’s Labor Day 
parade in 1917: (left to right, first row) C. Ray Connor, Arthur Hamilton Jr. (charter member), Martin 
Allen, John E. Callis (charter member), Henry Allen, James I. Pritchard (charter member), Edward 

M. Call (charter member), Thomas Callis (charter member) and J. A. Calligan; and (second row) M. 
C. Gandy (charter member), Daniel Ressler, Clarence Watters and Charles H. Baltzley.
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“Although we have only been 
organized a little over two years, we 
are doing good work, and if some of 
the brother locals would visit us under 
present working conditions secured 
under our agreements set aside on the 
1st of June, 1918, they would think 
we had been organized for 50 years.”

The article by Local 596 Press Secretary D. M. 
Resslar in the July 1918 Electrical Worker was 
not merely boastful but did paint an accurate 
picture of the fledgling local. Not only was its 
pay scale already up to 75 cents per hour, but 
its members were also being employed by a few 
companies “capable of handling any kind of 
electrical work and … taking care of all the big 
works of Clarksburg and vicinity.”

A year later, the local was about 30 electrical 
workers strong in June 1919 and was still 
growing. Every shop in the city was signed 
with the union and all members were working, 
allowing new Press Secretary H. Hathaway (who 
would serve as the local’s scribe for the next 10 
years) to announce in the July 1919 Electrical 

Worker, “Everything going along smoothly.”

But conditions for Local 596 deteriorated 
quickly that summer when an influx of non-

union carpenters infiltrated the large 
amount of building taking place in 

the area. Without a building code 
in the city, many were performing 
electrical work, leaving “quite a 
few” Local 596 members out of 
work while the city’s central labor 
organizations, with which the 

local was involved, worked to have 
Clarksburg adopt a code.

The situation had improved 
dramatically by the fall, by which time 
even members returning from military 

service had jobs. “We have things tightened 
up in pretty good shape as far as inside work is 
concerned,” Brother Hathaway proclaimed in 
the November 1919 Electrical Worker.

The local was forced to deal with a jurisdiction 
violation by I.B.E.W. Local 756 of nearby 
Fairmont, however, when that local’s members 
came into Local 596 territory a number of 
times for work without the consent of the 
Clarksburg local. The Fairmont brothers were 
receiving wages 40 cents per hour lower than 
those of Local 596, allowing their shops to bid 
work lower than the shops in Clarksburg.

Meanwhile, the city’s plumbers also 
challenged the city’s electricians – to a baseball 
game, which the Local 596 team won handily. 
“The plumbers discovered that the roughneck 
electricians could do more than string wire,” 
Brother Hathaway reported. “The score went 
so high we almost lost count. We batted 
clear around three times in one inning.” (The 
following year on May 31, 1920, the Local 596 
team was again victorious in another rout for 
the wiremen, 24 to 4.)

Local 596 continued to increase its 
membership throughout 1919 and into the 
new decade, during which the local signed a 

new agreement for $1 per hour in the spring 
of 1920 with “all shops of any note,” the 
local’s press secretary declared in the May 
1920 Electrical Worker. All members were also 
continuously employed throughout the new 
year, as working conditions remained very 
good with ample employment opportunities 
for the union electrical workers.

In that environment, the local was granted 
a voluntary 15-cent-per-hour raise from its 
contractors that summer to match the $1.15 
scale of the plumbers’ union. Consequently, 
Local 596 did not concede to a firm from 
Fairmont that persisted in its attempts to gain 
work in Clarksburg using electrical workers 
from its own town – a challenge to which 
Brother Hathaway responded in the August 
1920 Electrical Worker:

“No request is made for Local 596 to 
permit these men to do work in our 
town. We do not want to make any 
trouble, but we have agreed to protect 
our own contractors in this territory 
and each man must see that if this 
continues, we as a whole are breaking 
our agreement with the contactor. It 
is to our own individual interest to 
put the screws down good and tight.”

As the early 1920s progressed, Local 
596 fared well as its members were 
provided with consistent work 

opportunities in its growing, coal-mining 
jurisdiction. Brother Hathaway even announced 
in the January 1924 Electrical Worker, “Local 

The National Brotherhood of Electrical Workers was 
organized in November 1891 and was officially formed on 
November 21, 1891, at its first convention, held in St. Louis. 
The American Federation of Labor gave the Brotherhood 
a charter as an A.F.L. affiliate on December 7, 1891.

The union’s first president, Brother Henry Miller, 
reportedly went without food and deprived himself 
of other necessities and instead used his earnings 
to travel the country in order to organize local 
unions in various cities. Brother Miller passed 
away on July 10, 1896, while working as head 
lineman for the Potomac Electric Power Company 
when he was electrocuted and fell from a pole. He 
was only 43 years old.

At the 1899 convention in Pittsburgh, the union officially 
changed its name to the International Brotherhood of 
Electrical Workers, as it also represented locals in Canada 
by that time.

I.B.E.W. Founder 
and President 
Henry Miller
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Union No. 596 is getting along fairly well. All 
the Brothers are now working.”

Of course, the local was not without its 
detractors. Case in point, former member C. 
Ray Connor had become an “unfair” contractor 
within Clarksburg and even lobbied in early 
1923 to have the union’s wage scale reduced 
to 90 cents per hour, passing among fellow 
contractors a petition that only the F. C. Welch 
Company refused to sign.

The local responded in kind, however, and 
in one such act hosted a banquet in early 
February 1924 for the city’s manager, fire 
chief and engineer. Afterwards, the local 
was “promised the hearty cooperation and 
support of the different officials in cleaning up 
Clarksburg with regard to the fire hazard in the 
electric work that has been done in the past by 
incompetent workmen and that is being done 
now,” the press secretary reported in the March 
Electrical Worker.

That year, Local 596 reached another new 
agreement with the contractors with little 
protest – despite the ongoing efforts of C. 
Ray Connor to derail the local. Only one 
other contractor complained about the new 
$1.25-an-hour wage for journeymen for the 
coming year, stating that it was “the highest 
scale in the United States or Canada” (although 
he had no proof of that claim), according to 
Brother Hathaway’s May 1924 Electrical 
Worker letter.

The working agreement also stated that “no 
contractor shall employ more than one helper 
to two regular journeymen and that no helper 
can work without a journeyman.” However, 

few contractors abided by that statute, and 
because Local 596 was still too small to employ 
a business manager, the local was unable to 
ensure it was enforced.

Meanwhile, the local also supported the 
activities of its sister I.B.E.W. locals around the 
country. In one such instance in 1924, Local 
596 provided financial support to Local 125 
in far-away Portland, Oregon, to help support 
that local’s ongoing strike.

Back in north central West Virginia, Local 
596 held a banquet in late 1924 in an attempt 
to counteract the apathy members had been 
displaying towards meetings. However, the 
event – complete with a turkey dinner, guest 
speakers and boxing bouts featuring a Brother 
Jurick – attracted only 18 of the local’s roughly 
40 members.

With still no state or city electrical inspectors 
in place and the local economy struggling, 
forcing many merchants out of business and 
several industrial plants to leave Clarksburg, 
many Local 596 members had to travel for 
work during the first years of the second half 
of the 1920s. Subsequently, by 1928 the local 
was at a standstill while outside men poured 
into Clarksburg to perform house-wiring work 
at extremely low wages.

What’s more, all of the building-trades 
unions in the city as a whole were scuffling 
to gain traction and keep membership. Even 
the city’s Central Labor Union was making no 
concerted effort at the time to organize new 
union members, leaving Brother Hathaway to 
ponder in the March 1928 Electrical Worker: 
“Our conditions here are not what they were 
once, and I don’t think we have anyone to 
blame so much as ourselves. In fact, organized 
labor here needs a hypodermic of concentrated 
unionism.”

But by April 1928, Clarksburg began to 
awaken again with construction of a new fire 
station and the Stonewall Jackson Hotel, while 

union workers were completing several 
projects including a Parsons-Souders 
downtown department store. Even 
so, Local 596 remained hampered by 
non-union shops and the lack of a city 
ordinance for electrical inspections.

It would be a national economic 
catastrophe, however, that would upend 
Local 596 and employment nationwide 
during the late 1920s and much of the 
following decade.

In the wake of a major drop in stock 
prices in early September 1929 and 
the subsequent stock market crash 

of October 29, 1929 (history’s “Black 
Tuesday”), the Great Depression took 
hold throughout the country and persisted 
in wreaking havoc through much of the 
1930s. During that decade and much of 
the next, a shrinking Local 596 virtually 
went dark outside of Clarksburg, even 
neglecting to communicate again within 
the Electrical Worker until the late 1940s.

The local moved its meeting locations 
several times as the Depression 
progressed, and by 1935 it was holding 
meetings in the home of its financial 
secretary, Brother R. M. Ressler, at 300 
Cove Court. Gathering twice monthly 
at that location in 1937, late that year 
the local cut back meetings to the fourth 
Friday of each month.

As in other parts of the nation, the 
Federal government’s Works Project 
Administration, through which nearly 
every community in the country had a 
new park, bridge or school constructed, 
helped boost employment opportunities 
in north central West Virginia. Projects 
administered by the agency that provided 
work in the area included the new Tri-
County Airport in Clarksburg.

LOCAL 596 LEADERSHIP
Local 596 First Officers,
Elected in February 1917
M. C. Gandy, president
Thomas Collis, vice president
Edward M. Call, financial secretary
J. A. Calligan, recording secretary
Arthur Hamilton Jr., treasurer
Robert F. Starford, press secretary
R. F. Robinson, first inspector
Robert Wingfield, second inspector
O. W. Harbert and James I. Pritchard, trustees

Local 596 Business Managers
(The office of Business Manager was not 
established until 1944; previously, several 
different officers performed the tasks of the 
business manager.)

H. F. Smith
February 1944 to July 1946

John W. King
July 1946 to July 1948

Foster W. Wright
July 1948 to August 1951

Harry J. Danley
August 1951 to October 1972

Richard C. “Dick” Barnes
October 1972 to October 1978

Maurice R. Wine
October 1978 to October 1987

James G. Ice
October 1987 to September 1993

Darwin L. Snyder
September 1993 to September 2010

Philip M. Fetty
September 2010 to July 2011

Shane Ferguson
July 2011 to current

Brother M. C. Gandy

Brother Harry J. Danley

Brother Dick Barnes

Brother Maurice Wine

Brother Darwin L. Snyder

Local 596 held its very first union meetings in the 
Listetter Building in Clarksburg, where it would continue to 
meet until mid-1920, when meetings were moved to the 
Robinson Building on Second Street.



Local 596 remained small during the World War II 
years and beyond the first half of the 1940s, during which 
time a large portion of its membership traveled for jobs. 
Regardless, the local’s members did contribute to the war 
effort, including some who were “fortunate enough to be 
able to help bring about a final conclusion of World War 
II,” as Business Manager Foster W. Wright explained in 
the June 1949 I.B.E.W. Journal magazine, by helping to 
process the uranium and plutonium that was used to create 
atomic weapons.

It was then during the late 1940s that Local 596 began 
to gather a figurative “head of steam” that would transform 
the local in the coming decades. Among the catalysts, 
some employees of the Harrison Rural Electrification 
Association, a user-owned, cooperative electric-power 
company established in 1937 to serve Harrison County, 
joined the union in late 1937.

Continuing to gain momentum, the local won a new 
agreement with contractors in May 1948 that raised wages 
30 cents per hour on June 1 and another 10 cents per hour 
on September 1. With work opportunities also growing, 
the local then voted during its June 2, 1948, to hire a 
full-time business agent and pay him an additional 2-1/2 
percent of the wage scale; Brother Wright was subsequently 
named the local’s first full-time, paid business manager.

Progress continued during that year when on August 
1, 1948, the I.B.E.W. International Office amended the 
Local 596 charter to include outside linemen – thereafter 
classifying the local as a “mixed” inside and outside unit. 
(Linemen in Clarksburg had not had I.B.E.W. representation 
since June 1924, when Local 755, which was formed in June 
1918, had gone defunct.)

Indeed, the local was growing and numbered 48 members 
that September. In a tangible sign of its progress, Local 
596 sent Brother Wright to the I.B.E.W. 23rd Convention 
in 1948, which was held in Atlantic City, New Jersey – 
the first official delegate the local ever sent to the union’s 
international conference.

By that time, Local 596 was also participating in a pension 
plan for its members through the Western Pennsylvania 
Employees Benefit Fund. Employers were contributing 1 
percent of salaries to the retirement subsidy.

Local 596 Apprenticeship & Training

PREPARING ITS WORKFORCE
TO BE THE REGION’S VERY BEST

Prior to 1966, Local 596 had long-instituted a semi-formal 
four-year training system for educating apprentices that consisted 
primarily of on-the-job training alongside journeymen as the 
primary avenue for gaining the skills to become an electrical 
worker. Often, apprentices were tested on certain aspects of the 
trade with the use of “flip cards” before being approved by the 
local’s Examining Board for journeyman status.

To help enhance that system, in 1949 the local began 
participating in a U.S. government-funded, four-year school 
for training its apprentices that provided some curriculum for 
educating and testing trainees.

But in 1966, Local 596 formed the I.B.E.W. Clarksburg Joint 
Apprenticeship Committee to implement a more-structured training 
curriculum for its inside wiremen that combined on-the-job training 
and classroom education, which was held at the local’s union hall. 
Four years later, four apprentices were the first to graduate from 
the program.

The Joint Apprentice and Training Committee (J.A.T.C.) program 
has since transformed into a five-year course of study that teaches 
all aspects of the electrical trade, including general wiring for 
receptacles, switches and breaker boxes; working with conduit, 
motor controls and fire alarms; and a complete understanding of 
all aspects of the trade. Apprentices learn while on the job under 
the supervision of journeymen and attend classes during certain 
evenings at a modern training facility operated by Local 596. The 
students are required to complete a total of 180 hours of class 
work and 2,000 hours of on-the-job training before graduating.

Local 596 outside wiremen are simultaneously trained through 
the American Line Builders Joint Apprenticeship and Training 
(ALBAT) program, which was established in August 1958 by 
the I.B.E.W. Fourth and Sixth districts. Today, ALBAT covers eight 
states: West Virginia, Illinois, Indiana, Ohio, Kentucky, Virginia, 
Washington D.C., Maryland and Michigan. Its ALBAT Area Joint 
Committee is comprised of eight representatives, four from the 
I.B.E.W. and four from NECA; the committee meets quarterly to 
review and establish the various policies, rules and regulations of 
the ALBAT program.

At the local union level, there is an apprenticeship committee, 
representing both industry and labor, that is responsible for 
the testing, interviewing and performance of each outside 
apprenticeship in the local’s jurisdiction. This local committee is 
ultimately responsible for the quality of journeyman linemen that 
the local union trains.

In addition to on-the-job training, ALBAT apprentices also 
receive related classroom instruction.

To further enhance its inside-wireman training program, Local 
596 completed its new Clarksburg J.A.T.C. Electrical Apprenticeship 
Training Facility in the fall of 2011 next to its union hall. The home 
for the local’s apprenticeship program and journeyman-upgrade 
programs features five classrooms, a conference room and a fully 
equipped shop for training in conduit installations, welding, power 
centers and motor controls, and other labs.

Solar panels were installed at the new facility for hands-on 
training in keeping with the local’s “Green Energy Initiatives.” The 
installation training has put Local 596 members squarely in the 
forefront of the solar energy market for north central West Virginia.

The third Local 596 apprenticeship training graduates in 1974 
(left to right) were brothers Mario Pinti, Bob McLaughlin, 
Bruce Cayton, Sonny Vincent and Instructor Glenn Koon.

(Left to right) Brothers Bill Davis, 
Lyda Poling and Nick Pinti in 2016.
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In June 1950, one of the few walk-outs 
that Local 596 ever staged failed to gain 
a desired 15-cent-an-hour raise for its 

inside wiremen. In the end, a four-member 
mediation board decided that the local should 
accept a lesser offer from the contractors and 
return to work, which the membership voted, 
46 to 9, to support.

Although the local numbered just over 100 
members that year, in addition to its aborted 
strike it struggled financially during the first 
years of the 1950s. On December 15, 1950, 
in fact, the local held a special meeting to 
discuss its flagging finances, during which the 
local approved decreasing the business manager 

position to part time and levying a 2-percent 
assessment on members for all earned wages.

Then on February 9, 1951, the local withdrew 
from the West Virginia State Federation of 
Labor – after paying its past-due membership 
fees – “until the local is financially able to 
continue,” that evening’s meeting minutes 
recorded. The local did, however, remain in the 
West Virginia Electrical Workers Association 
and the North Central West Virginia Building 
and Construction Trades Council at the time. 
(There was no construction trades council solely in 
the City of Clarksburg during the decade.)

Meanwhile, little work was available in the 
city most times through 1956, aside from 
small jobs for companies such as Union 

Carbide and the Baltimore & Ohio Railroad, 
and the local’s membership was again often 
traveling for employment during that period. 
I.B.E.W. Local 317 in Huntington and Local 
575 in Portsmouth, Ohio, in particular 
provided jobs for Local 596 travelers in their 
respective jurisdictions.

The local and unions throughout the state 
also had to contend with efforts in the State 
Legislature in 1955 to pass a so-called “right-to-
work” law that would limit the powers of unions 
to organize and collect dues. Local 596 answered 
the challenge and decreed that members would 
write letters and send telegrams to the local 
legislative body in the capital of Charleston to 
oppose the bill. (West Virginia would not pass 
“right-to-work” legislation until 2016.)

The following year, the local won a new, two-
year agreement for its inside members that raised 
the journeyman wage scales 15 cents to $2.70 an 
hour and $3 an hour for jobs whose electrical 
work was worth over $15,000, effective June 1, 
1956. Then on June 1 the next year, another 10 
cents would be added to each scale.

A spike in construction beginning in 1957 
and continuing through the remainder of the 
decade actually left the local seeking men at 
times to put on certain jobs (as many of the 
local’s members were working out of town), 
including the Files Creek natural gas compressor 
station in Beverly, West Virginia. With about 
120 total members in 1958, the local was also 
working on the new Union Protestant Hospital 
on the southern border of Clarksburg late that 
year and into 1959.

While membership rolls were static into the 
next decade, the local was finding some regular 
employment within its jurisdiction in the early 
1960s. Construction of a J.C. Penny and a 
National Guard armory in Weston and work 
at the Union Carbide plant in Anmoore helped 
contribute to the local’s improving condition.

By mid-1960, the local was also fully 

participating in a Health and Welfare Fund 
benefit for its members.

Then on July 8, 1960, the local authorized 
its business manager, Brother Harry J. Danley, 
to “find suitable space” for the local’s offices 
and meetings (although it would be another 
13 years before the local broke ground for 
construction of a new union hall.)

However, in the early 1960s the local’s 
finances were once again precarious – in fact, 
the local’s Executive Board found that its 
expenditures were averaging over $200 more 
than its receipts. In light of that, the local voted 
on January 6, 1961, to increase journeyman 
initiation fees from $50 to $80 and monthly 
dues to $10 per member.

As conditions again slowed over the following 
years, Local 596 put a job-referral procedure 
and hiring hall into effect on June 10, 1963, to 
assign work to members – a plan that the local 
had been discussing since 1959. As part of the 
new referral system, members were required to 
sign a register book and renew their availability 
every 15 days to be qualified for referral.

Still, non-union activity continued to pervade 
the local’s jurisdiction, so much so that Business 
Manager Danley reported to the local’s August 
6, 1965, general membership meeting that “too 
much work was being done non-union.” He also 
advocated that every member have a Building 
Trades card to help stop the non-union activity. 
What’s more, the Building Trades Council was 
constantly staging informational pickets on 
numerous jobs in the area that were being done 
with non-union labor.

With its membership down to 109 
journeymen and apprentices in mid-1966, 
that year the local began its formal apprentice-
training program, instituting the four-year 
curriculum to better educate its apprentices. 
Classes were initially held in the local’s union 
hall and were combined with continued on-
the-job training.

Local 596 members work on a home for handicapped individuals during the early 1970s, including (left to right) 
Business Agent (and future business manager) Jim Ice, Larry Hower, Business Agent (and future business manager) 

Dick Barnes, an unknown brother, Roger Strother, Nick Pinti, Ronnie Hit and an unknown brother.
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By that time, conditions were slowly 
improving again, as some local work became 
available including construction at West 
Virginia Wesleyan College in Buckhannon.

Subsequently, for the first time ever, Local 
596 approved paying the expenses of Brother 
Danley to attend the I.B.E.W. convention, 
which that year was being held in St. Louis, as 
a delegate of the local. Perhaps becoming more 
confident in its prospects, the local also spent 
$300 on its annual picnic in August 1966.

The late 1960s saw an influx of 
employment for Local 596 members, 
spurred by industrial factory work, 

including jobs at the Union Carbide chemical 
plant (which in 2017 is now operated by 
GrafTech). Numerous glass plants also began to 
operate in and around Clarksburg, including 
Rolland Glass, Clearlite Glass and Pittsburgh 
Plate Glass, providing more work opportunities 
for the union electricians.

But it was the construction of the Harrison 

Power Plant beginning in 1969 that created 
a surge of employment in the Local 596 
jurisdiction that primarily helped the local get 
back on its metaphorical feet. Over the next 
five years, the project even brought a relative 
flood of I.B.E.W. travelers into the local’s 
jurisdiction to help build and wire the nearly 
2-gigawatt, coal-fired, electric-generating 
station owned and operated by FirstEnergy 
and located in Haywood, West Virginia, along 
the West Fork River.

In mid-1974, around which time the plant’s 
third, 684-megawatt unit was launched into 
service, Local 596 was 176-members strong. In 
the meantime, many of those members were also 
employed on various other projects in the area, 
including a new high rise building, a new hospital 
in Weston, work at Wesleyan College and new 
construction at Salem (West Virginia) College.

Harrison Power Plant during construction in 1972.

A Vacation Fund for Local 596 outside lineman began 
in January 1972.

Local 596 members gathered at a picnic in 1973, including Training Instructor Glenn Koon (front row, third from left).
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Meanwhile, Local 596 added “utility” to its 
“inside” and “outside” jurisdictional classifications 
soon after the I.B.E.W. won an organizing 
campaign conducted among all employees of 
the Harrison Rural Electrification Association 
on December 14, 1972, by a vote of 12 to 0. 
One week later on December 21, the local won 
another organizing campaign with employees of 
the Monongahela Power Company, Clarksburg 
Division, by a 62-to-31 vote.

The following summer of 1973, the local 
purchased land at 1001 North 12th Street in 
Clarksburg on which to build a new union hall 
(it had been meeting over the previous few years 
at 433 Clark Street after having moved there 
from 216 North 6th Street). Construction 

began soon after and the local would occupy 
its new office and meeting space – where it still 
resides as it celebrates its 100th anniversary in 
2017 – in February 1974.

It was truly a time for revelry for Local 596; 
in fact, the local held its first Christmas party 
for families on December 16, 1973, during 
which Santa distributed gifts to the children 
in attendance.

However, the completion of the power plant 
in mid-1974 ushered in another extended 
period of employment lethargy within the 
Local 596 jurisdiction. As such, many of the 
local’s members were compelled to travel for 
work over the next nearly two decades (during 
which time the local would essentially be, for 
all intents and purposes, a “traveling local”) 
until the 1990s.

Throughout that period, work at the power 
plant during outages to upgrade and maintenance 

the facility kept Local 596 afloat. “It was the 
only thing that kept us going for years,” Brother 
August “Nick” Pinti, who served as the local’s 
president for about 20 years, recalled in 2017. 
“Without the outages, the local would have 
been closed.”

Even so, during the 1970s and 1980s the 
local continued to successfully negotiate for 
new “inside” and “residential” agreements with 
the West Virginia-Ohio Valley Chapter of the 
National Electrical Contractors Association 
(NECA). Outside contracts were also being 
negotiated through the International Office with 
the American Line Builders Chapter, NECA.

In the spring of 1981, the local gained new 

wage and fringe benefits for its inside members 
that provided a new scale of $13.35 per hour, 
effective June 1, 1981, and a $2-per-hour 
contribution to its Vacation Fund, $1.25 to its 
Pension Fund, 50 cents to its Health and Welfare 
Fund and 5 cents towards apprentice training.

Local 596 members, including Business Manager Dick Barnes (standing, center, in glasses), and contractors pose 
during groundbreaking ceremonies for the local’s new union hall at 1001 North 12th Street in 1973.

Local 596 established a Credit Union in October 1973 
for the personal financial and banking needs of its members.

Local 596 made its largest-ever donation to date when 
on July 24, 1973, the local gave $20,000 to the strike 
fund of I.B.E.W. Local No. 2357, which represents workers 
at Monongahela Power Company and at the time had been 
on strike against the company since May 14. (Local 2357 
was organized by Local 596 and the I.B.E.W. Fourth District 
in December 1972.)

Local 596 members receive service pins for their years of service in February 1975: (left to right) Bill 
Greynolds, Desford Leonard, Glenn Koon, Roy Crickard, Chester Vozniak, Truman Rhodes and Jim Ice.
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The following year, Local 596 was awarded 
an arbitration victory through the Council of 
Industrial Relations (C.I.R.), which ruled the 
local would receive a 30-cent-per-hour increase 
in wages effective June 1, 1983. The two-year 
agreement also included a wage-reopening 
clause, through which the local could request 
its wages be renegotiated, for June 1, 1984. The 
C.I.R. subsequently agreed to another raise of 
25 cents per hour for journeyman wiremen 
beginning that day, while the West Virginia-
Ohio Valley NECA contractors also agreed to 
pay $1 per hour into the Health and Welfare 
Fund starting June 1.

The local was finding intermittent phases of 
improved employment with various projects, 
particularly through maintenance in plants that 

were functioning during the down economic 
times of the 1980s, such as the Clarksburg 
water-treatment plant. The local also helped 
build the new Ruby Memorial Hospital at 
West Virginia University in Morgantown, 
which opened in 1988, and worked on the 
ever-expanding United Hospital Center in 
Clarksburg (which had been established in 
1970 as the result of a merger between St. 
Mary’s and Union Protestant hospitals) early in 
the decade.

With the local holding steady, its Pension 
Fund value reached over $2 million as of 
August 1, 1986.

But two years later, the local’s contract expired 
on May 1, 1988, before a settlement was finally 

reached two months later 
in July. Ultimately, the two 
sides agreed on a 41-cent-
per-hour raise, 15 cents of 
which the local voted to 
place in the Health and 
Welfare Fund while the 
remaining 26 cents would 
go to the Vacation Fund. 
Afterwards, both sides also 
decided the negotiations 
would go back to the 
C.I.R. the following year 
to help avoid a lapse in the 
contract and any possible 
work stoppage.

Among the increasingly 
less-sporadic work within 
the jurisdiction during that time, some 
members were employed on construction of 
a clinical addition to the Louis A. Johnson 
Veterans Administration Medical Center in 
Clarksburg, which opened in 1989.

Another new contract agreement in May 
1991 placed a full $1 raise entirely into 
members’ paychecks.

The U.S. Clean Air Act of 1990 
not only worked to benefit the 
environment but also proved to be 

a boon for Local 596. With the law’s strict 
new emissions standards for power plants, 
Harrison Power Station owner Allegheny 
Power Systems agreed to build a new, state-of-
the-art desulfurization system (or “scrubber”) 
that would clean the gases generated by the 
coal-burning plant. (Allegheny Power opted 
for the scrubber over converting Harrison to a 
gas-powered facility, much to the approval of the 
local coal-mining industry).

The ensuing scrubber project, which began 
in 1991, was the largest job in which the 
150-member local was involved since the 

Harrison plant was built in the late 1960s and 
early 1970s. Over the four-year-period of the 
scrubber’s construction and implementation, 
400 I.B.E.W. electrical workers, who were 
employed by 11 different contractors, were 
provided with steady work at the facility in a 
previously floundering job market.

Specific tasks performed by the electrical 
workers at Harrison included installing high-
voltage switchgear and modern electronic 
controls and censoring systems, as well as 
running all the wiring from the materials 
storage areas on the ground to the absorbers 
near the ground and all the way to the top of a 
new, 1,000-foot-tall chimney (which was one 
of the tallest in the world when completed in 
1994). Once fully operational by mid-1995, 
the estimated $728 million project came in on 
time and under budget at $555 million.

What’s more, the new system not only 
allowed the plant to comply with the Clean 
Air Act, it would supply Local 596 with work 
for years to come to maintain the complex 
electrical systems its members had installed. 
It further saved the jobs of an estimated 2,200 
coal miners in the region.

Local 596 crew at Fourco Glass plant project in Clarksburg in October 1975.

I.B.E.W. crew working on construction of Ruby Memorial Hospital at West Virginia 
University in Morgantown, circa 1985, included (left to right) Local 425 members 
Rick Luzier, Bill Stevens, Jarrett Jamison, Jeff Gerken, Terry Davis, Harold Parker 

and two unknown individuals and Local 596 member Roy Adkins.



While most members were kept busy at the 
Harrison plant, some others as well as a few 
travelers were helping to build a new F.B.I. 
building in Clarksburg beginning in early 
1994. Still more members were employed at 
the time for a brief maintenance outage at the 
Fort Martin Powerhouse and on some school 
work and other smaller projects in the area.

Fully 60 percent of the Local 596 membership 
had also completed the local’s COMET 
(Construction Organizing Membership 
Education Training) program by July 1994, 
giving them the tools and knowledge to 
help support and participate in the union’s 

organizing efforts.

Then on August 1, 1994, 
the local’s membership 
and jurisdiction were 
dramatically increased 
when I.B.E.W. Local 425 
of Fairmont, which had 
been chartered on April 6, 
1939, was amalgamated 
into the Clarksburg 
local. With the merger, 
the Local 596 grew to 
250 members and its 
jurisdiction was expanded 

to 11 counties as Local 596 
took over administration of 
Local 425’s territory, which 
included West Virginia 
University in Morgantown.

While the amalgamation 
was contentious and 
unpopular with many Local 
425 members, it followed a 
trend of combining locals 
across the country in order 
to streamline administration 
locally. However, the 
situation was compounded 
when the letter to Local 596 
Business Manager Darwin 
Snyder and Local 425 

Business Manager Jarrett Jamison announcing 
that I.B.E.W. International General President 
J. J. Barry had approved the amalgamation on 
July 28 was not sent until August 3 – two days 
after the merger was put into effect.

Regardless, International Vice President Paul 
J. Witte signed off the letter with an optimistic 
sentiment: “I realize this decision will not be 
universally appreciated, but if the parties look 
to the future and express a positive attitude 
about our future, I believe the membership will 
be better served and all will benefit.”

Throughout the following year, work in north 

I.B.E.W. Local 425 members

The Harrison Power Plant after its new 
“scrubber” was constructed from 1991 to 1994.

Some of the I.B.E.W. crew working for contractor Chapman Corporation at the Harrison Power Plant.

Local 596 member Ronald Debarr (second from left) and 
Business Manager Darwin L. Snyder (third from left) are joined 

by others in the control room of the Harrison Power Plant in 1994. 

The entire I.B.E.W. crew at the 

Harrison Power Plant in 1994.

Local 596 crew at the Harrison Power Plant 

during the scrubber construction project.
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central West Virginia remained good for the 
local, which enjoyed full employment and even 
hosted a few travelers for extended periods. 
Even as the F.B.I. project was winding down 
in mid-1995, many members were by then 
working on a paper recycling mill in Fairmont 
in addition to a few smaller projects.

Local 596 also completely remodeled and 
expanded its union hall that year, a project 
that took several months to complete. But as 
Press Secretary Forrest Tennant expressed in 
the August 1995 Journal, it was well worth the 
effort: “With the additional classrooms and 
offices, the new hall should meet our demands 
for quite some time to come.”

Another economic depression during 
the second half of the 1990s after the 
F.B.I. building and paper mill projects 

were completed slowed work considerably 
into the new “Y2K” millennium. Although 

the Harrison Power Station employed several 
members for various projects that included 
installation of a security system in early 1996, 
the local was in “famine mode” for much of 
the time, as Brother Tennant described in the 
December 1996 Journal.

As the end of the decade, the century and the 
millennium approached, work remained slow 
while many larger construction projects in the 
Local 596 jurisdiction were stalled, including 
some of the work scheduled for West Virginia 
University. But many members were again 
traveling for employment and working with 
sister locals, such as Local 5 in Pittsburg, Local 
141 in Wheeling, Local 968 in Parkersburg 
and Local 972 in Marietta, Ohio.

The economy began to improve in early 2000, 
helping to finally put all Local 596 members to 
work within the local’s jurisdiction again.

To further enhance their abilities to remain 
employed, many members had taken courses 

offered by the Local 596 Joint Apprentice and 
Training Committee (J.A.T.C.) on fiber optics 
and CAT 5 wiring in order to help build a 
new teledata facility in the area beginning that 
summer. “We are proud of our membership for 
showing a true desire to upgrade themselves 
through continuing education,” Press Secretary 
Doug Ash boasted in the November 2000 
Journal after announcing the teledata facility 
project. “Because of this training, our members 
were prepared with skills and training required 
to complete a project of this type.”

Work on an electricity-generating wind 
farm on a mountain ridge bordering West 
Virginia and Maryland further bolstered 
employment in the new millennium for Local 
596. Members were unflappable in their efforts 
to complete the 44 three-blade, 275-foot-high 
windmills for owner Florida Light and Power, 
as described by Press Secretary Butch Adams in 
the January 2003 Journal: “Weather conditions 
are making things difficult to work, but our 
members pushed on in the rain, snow, fog and 

mud to complete this project” (which they did 
by April).

The local was also working on a federal 
prison at Hazelton, West Virginia, with 
several travelers from sister locals, and the 
new Stonewall Jackson Resort, which was 
complete by December 2002 with all electrical 
work done by union electricians. Additional 
projects planned for the local’s jurisdiction the 
following year included a new hospital, a new 
powerhouse, a nine-story office building and a 
regional jail.

But many of those jobs were delayed for 
extended periods of time primarily as the 
result of funding issues – although Local 596 
Business Manager Snyder, in his position as 
president of the North Central West Virginia 
Building Trades Council, signed union-friendly 
project labor agreements for many of them. 
With major construction projects such as the 
Longview Power House in the Morgantown 
area and the new United Hospital Center in 
Clarksburg stalled into 2005, many Local 

Local 596 apprentice graduating class in 2005.

Local 596 members work on the Laurel Mountain Wind Farm substation in October 2010 for contractor W. R. Casteel Company.
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596 members were forced to the unemployed 
“bench” for much of 2004.

Ongoing projects that year that were 
employing Local 596 electricians included jobs 
in Morgantown at Ruby Memorial Hospital, 
a new Target store and the West Virginia 
University Coliseum; an Institute for Scientific 
Research facility in Fairmont; and the Tygart 
Valley regional jail in Elkins.

The local’s jurisdictional area increased 
again on July 1, 2004, when I.B.E.W. Local 
637 of Roanoke, Virginia, which had been 
experiencing up to 60 percent unemployment 
of its inside membership, was amalgamated 
into six different sister locals. Clarksburg 
gained inside, outside and teledata jurisdiction 
in Pocahontas County as a result of the merger, 
as well as three new members.

At the same time, Local 596 also welcomed 
Pendleton County into its then-13-county-
strong jurisdiction when the I.B.E.W. Fourth 

District reassigned the inside work of Local 
26 and the outside work of Local 70 in that 
county to the Clarksburg local. Subsequently, 
the local added a satellite office in Elkins with a 
full-time organizer.

“With two full-time organizers, our goals are 
to move this local forward,” Brother Adams 
proclaimed in the Journal.

At long last, local construction 
employment for Local 596 and north 
central West Virginia was kicked into 

full gear in early 2006 with the start of the long-

Local 596 J.A.T.C. training center

Local 596 President Rick Marsh and Business Manager Shane Ferguson award 50-year service pins to (left to right) 
Paul Buege, Robert Cox, Charles Davis and W. K. “Hawkeye” Sinclair on December 9, 2011.

Local 596 members were among some 30 union 
craftspeople who participated with the TV program “Extreme 
Makeover: Home Edition” to build a new house in Fairmont 
for Richard and Angie Turner and their five children in early 
December 2007.
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anticipated, $265 million United Hospital 
Center in Clarksburg and Monongalia General 
Hospital’s $80 million Hazel Ruby McQuain 
Tower expansion, which would open in 2008. 
Much to the benefit of the local and organized 
construction labor throughout the region, both 
projects had a project labor agreement in place 
for union trades. Meanwhile, construction was 
also beginning on a West Virginia University 

student housing project, which would employ 
even more I.B.E.W. workers.

Over the next decade, through to Local 
596’s 100th anniversary in January 2017 
and beyond, the local would benefit from 
multiple construction projects throughout 
its expanding region. It also found work with 
the growth in local natural-gas and green-
initiative industries, including solar power 
and wind farms such as the Laurel Mountain 
wind farm the local wired from 2009 to 2011.

Among the more significant projects, Local 
596 members also worked on the Longview 
Power Plant from 2007 to 2011; a “scrubber” 
project at Fort Martin from 2008 to 2010; 

University High School in 2008; and the F.B.I. 
Biometrics Facility from 2010 to 2015. At West 
Virginia University, the local was instrumental 
in renovating the school’s basketball facility in 
2012 and building the new Monongalia County 
Ballpark in Granville from 2013 to April 2015, 
home of the university’s baseball team and the 
minor-league West Virginia Black Bears.

However, Local 596 and organized labor 
throughout the state have recently been forced 
to again defend their collective rights and 
existence. In June 2016, Local 596 was one of 

six I.B.E.W. locals with jurisdiction in West 
Virginia that filed a lawsuit challenging the 
constitutionality of the so-called “right-to-work” 
law that was passed by the state’s Republican-
controlled General Assembly earlier that year 
over Governor Earl Ray Tomblin’s veto. Other 
parties who filed suit against the law, which 
essentially allows workers who do not join a 
union to benefit from union representation 
without paying dues, 
included the Virginia State 
Building and Construction 
Trades Council.

Organized labor received 
a measure of relief – if only 
temporary – when on August 
10, 2016, Kanawha County 
Circuit Judge Jennifer 
Bailey issued an injunction 
that prevents the law from 
being enforced until the 
court makes a final decision, 
noting that unions could 
suffer “irreparable harm” 
if the law were enforced 
before the conclusion of legal 
proceedings. The issue has 
still not been resolved as Local 
596 marks its centennial year 
in January 2017.

Local 596 retiree Ted Barnes receives his 50 year award 
from Business Manager Shane Ferguson in August 2012.

Local 596 members participate in CPR training in 2013.

LOCAL’S HEARTS &
SKILLS GO OUT TO
TROUBLED YOUTHS

Local 596’s legacy of volunteerism, charitable work and 
helping in its community was never more on display than 
when nearly 50 members volunteered their professional 
talents as trained journeymen and assisted with the electrical 
installation for the first boy’s home at the Chestnut Mountain 
Ranch home for troubled youth in Clarksburg. From June 
2012 to January 2013, the local’s members volunteered 
hundreds of hours, including innumerable Saturdays, to 
complete the project on time.

“Volunteers displayed highest quality craftsmanship, 
kindness and courtesy,” an article in the April 2013 I.B.E.W. 
Journal announced. “This effort reflects the I.B.E.W.’s ideals 
and hopefully has touched the lives of young people at the 
ranch, some of whom may one day choose the I.B.E.W. 
as a career.

“Through this volunteer project, we have shown our 
communities that we not only live and work here, but that 
we also invest by volunteering our time and resources to 
make our communities a better, safer place to live.”

Some of the many Local 596 members who volunteered their time 
at the Chestnut Mountain Ranch from June 2012 to January 2013 
included (left to right) W. K. “Hawkeye” Sinclair, Jim Williams, Tom 

Ogryski, Joe Yeager, John Sisler and Seth Kline.
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However, the state legislature, controlled by 
Republicans in both the West Virginia House 
and Senate for the first time since 1930, also 
repealed the state’s prevailing wage laws during 
its 2016 session.

Meanwhile, Local 596 has continued to help 
build its jurisdiction and move it forward for 
the future. To that end, the local’s members have 
powered the construction of a Ruby Hospital 
tower addition from 2014 to 2017, West 
Virginia University’s Engineering Building in 
2015 and the $22 million modernization of 
the Personal Rapid Transit rail-transportation 
system, which connects the university’s three 
Morgantown campuses and the downtown 
area, from 2014 to 2016.

(Left to right) Local 596 Brother John Young, 
Business Manager Shane Ferguson, President Rick 

Marsh and Outstanding 2013 Apprentice Woody 
Shaffer stand outside the I.B.E.W.-NECA National 
Training Institute in August 2013 before heading 
home after the apprentice awards for that year.

Local 596 Brother Dennis Melton (third from left) accepts a check in May 2014 from the I.B.E.W. Political Action 
Campaign Fund to help with expenses for his run for Democratic nominee for the U.S. Senate, presented by (left to 

right) Vice President Gary Barnes, President Rick Marsh and Business Manager Shane Ferguson.

Past president Nick Pinti swears in new Local 596 officers in July 2014.

Business Manager Shane Ferguson and President Rick 

Marsh present a check for $1,450 to the Mountaineer 

Food Bank on behalf of Local 596 in 2015.

Local 596 makes a donation to the U.S. Marine Corps Reserve’s Toys for Tots program in December 2015.

Business Manager Shane Ferguson in February 2016 

presents a check from the I.B.E.W. Political Action 

Campaign Fund to Local 596 Brother Chris Combs for 

his run for the State House of Delegates.












